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 VACANCY ANNOUNCEMENT 
I. Background  

The Gambia River Basin Development Organisation (OMVG) was created in 1978 by the Republic of The Gambia and the Republic of Senegal. 
Guinea and Guinea-Bissau joined the Organisation in 1981 and 1983 respectively. 
The OMVG has jurisdiction over the following river basins:  

- Gambia  
- Koliba/Corubal 
- Kayanga/Geba 

These river basins cover a total surface area of 118,000 km² and have a population of 6.42 million inhabitants. The OMVG, which has the firm political backing of its 
highest authorities, is a remarkable tool for cooperation equipped with a legal and institutional framework, recently adapted to the present-day context. 
  
Its mission is to ensure the rational and concerted use of shared resources in the Gambia, Kayanga/Geba and Koliba/Corubal river basins. 
 
The Organisation has proven its capacity to mobilize technical and financial partners to develop and implement large-scale projects which none of its member States 
could have carried out alone. 
 

II. Objectives of the mission  
 
The OMVG is entering another phase in its development and should hence consolidate and optimize its achievements. It should also adapt to new requirements in 
terms of the technological, economic and policy advances of member States and development partners as well as to current changes and requirements in these areas 
at the international level for the integrated management of water resources and the environment. 
These interdependent missions are reason enough to warrant that the OMVG make the appropriate changes in order to effectively respond to these emerging 
challenges.  Therefore, the institutional framework of the Organisation must inevitably evolve. 
The functioning of the Organisation must now rely on new tools and new procedures. 
In short, the aim is to put in place a more modern institution managed in a more efficient manner by individuals with the appropriate skills to address the new challenges. 
 
The OMVG High Commission hereby invites all interested candidates to submit their application for the aforementioned positions. Candidates shall provide information 
on their competencies and experiences to prove that they are qualified for these positions. 
 
Interested candidates may also obtain additional information between 9am to 4pm on Mondays through Thursdays and from 9am to 1pm on Fridays at the following 
address: CTIMM building, 5th floor, Suite 5D, Route de Ouakam, Mermoz, Dakar, Senegal, B.P. 2353 – CP: 18524 – Dakar RP, Tel.: +221 33 859 28 40, +221 33 859 
28 83, Email: appelscandidatureomvg@gmail.com, 
 

1. Recruitment of Heads of Division 
- Upon creation of the Organisation in 1978, a High Commission was set up and later transformed into an Executive Secretariat in 1991 following the restructuring of 

the Organisation. In 2016, the Conference of Heads of State and Government re-established the High Commission which is now led by a High Commissioner, who 
heads the entire OMVG staff, assisted by a Secretary General. The Organisation has four departments to address its current needs. 

- Department of Administration and General Services 
- Department of Finance  
- Department of Environment and Sustainable Development  
- Department of Studies, Planning and Regional Infrastructure 
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Candidates must be a national of 

one of the OMVG member States 

(The Gambia, Guinea, Guinea-

Bissau and Senegal) and at most 

45 years of age. 

Qualified candidates will be 

shortlisted by the OMVG and 

successful candidates selected 

taking into consideration the need 

for balance between OMVG 

member States in relation to the 

aforementioned positions. 

Duty station:   
OMVG Headquarters in Dakar 
(Senegal) 
 

The application file will include 
➢ an application letter; 
➢ a curriculum vitae with certificates confirming experience 

appended; 
➢ a certified copy of his/her passport; 
➢ certified copies of his/her qualifications; 
➢ National certificate ; 
➢ Police criminal record ;  
➢ Medical certificate ; 
➢ Copies of your original certificates; 
➢ Two (2) recent identity passport photographs  

Applications shall be submitted by email to 
appelscandidatureomvg@gmail.com, or by post 
to the postal address indicated below:  
OMVG – Immeuble Sérigne Bassirou Mbacké, 5 
floor, 5D, Mermoz, in Ouakam road PO 2353 – 
Dakar-Fann and must be clearly indicate the title of 
the position concerned on the application letter 
received by mid-day on 28 August 2017 at 12h00 
(GMT). The letter of motivation shall expressly 
state the title of the position being applied for. The 
date of receipt shall be deemed to be the date of 
the postmark. 
The envelope shall be marked as follows: REF.: 
OMVG/HC/STAFF RECRUITMENT (TO BE 
OPENED ONLY AT THE MEETING OF THE 
COMMITTEE) No other indication should be noted 
on the envelope. 
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Poste Duties and responsibilities Profile 

Head of the 
Administrative 
Division 

Under the supervision of the Director of Administration and General 
Services, the incumbent will be in charge of human resources 
management, documentation and archiving systems, and 
information and communications technology. In this regard, s/he 
shall be responsible for:  

- - Administrative management;  
- - Human Resources management; 
- - Management of documentation and archiving systems; 
- - Management of IT systems. 

Higher education (at least 4 years of university level education) in 
administrative management; 
At least 7 years of experience in general administration in national or 
international public institutions; 
A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation;  
Well-organized with strong ability to analyse, draft and summarise reports;  
Excellent inter-personal and listening skills, dynamic and accessible; 
Capacity to work in a multidisciplinary team and under high pressure; 

Head of the 
Equipment and 
General Services 
Division 

Participate in the definition of the procurement policy for the 
acquisition of equipment, materials and supplies; 
Be in charge of stock-accounting and assets inventory; 
Participate in the definition of the assets management policy; 
Supervise routine maintenance and supervision of buildings 
(offices and residence of the High Commission);  
Supervise management of materials and the motor pool;  
Supervise maintenance and repairs of materials and vehicles; 
Supervise the discarding of scrapped materials and vehicles; 
Ensure effective management of staff missions and duty travel; 
Coordinate the material organisation of OMVG meetings and 
conferences; 
Organize and supervise management of OMVG correspondences 
and archiving of administrative documents; 
Supervise implementation of protocol arrangements at the High 
Commission. 

Higher education (at least 4 years of university level education) in Administration, 
Management or equivalent field;  
At least 7 years of work experience in general administration in national or 
international public institutions; 
A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 
Well-organized with strong ability to analyse, draft and summarise reports; 
Excellent knowledge of administrative management and logistics in a public or 
private institution; 
Excellent knowledge of procurement procedures; 
Capacity to work in a multidisciplinary team and under high pressure; 
Ability to use word-processing software will be an advantage.  

Head of the 
Accounts and 
Budget 
Division   

- Participate in the preparation of the operating budget and in 
monitoring its implementation; 

- Participate in the preparation of the river basins’ investment budget 
and in monitoring its implementation;  

- Prepare annual management reports of the Organisation; 
- Verify, validate and analyse financial situations;  
- Verify and validate accounting documents at the end of reporting 

periods; 
- Prepare accounting and financial statements of the Organisation; 
- Prepare and monitor implementation of the cash flow plan; 
- Keep track of all expenditure-related supporting documents, 

contributions of States, gifts and grants; 
- Control and validate all reimbursement-related documents and 

direct payment of invoices;  
- Control changes in the wages bill in collaboration with the Head of 

the Administrative Division.  

- Higher education (at least 4 years of university level education) in Accounts, 
Finance or an equivalent field; 

- At least 7 years of practical experience in accounting, budgetary and financial 
management in national and international public institutions; 

- A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 

- Well-organized with strong ability to analyse, draft and summarise reports; 
- Capacity to work in a multidisciplinary team and under high pressure; 
- Excellent command of accounting software (TOMPRO or a similar application); 
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Head of the 
Finance Division 

- Prepare documents for fund-raising and monitor debt servicing; 
- Prepare financing requests submitted to donors for review and 

approval; 
- Participate in the negotiation of financing agreements, grant 

agreements and cooperation protocols with development partners; 
- Keep track of financial relations with donors (monitoring financing 

agreements, grant agreements and cooperation protocols); 
- Monitor management of outstanding loans and debt servicing in 

collaboration with State finance departments; 
- Verify and monitor payment of invoices and funds disbursement 

requests; 
Verify and monitor budgetary and analytical accounting of 
investment projects financed through external resources. 

- Higher education (at least 4 years of university level education) in Accounts, 
Finance or an equivalent field;  

- At least 7 years of practical experience in accounting and financial management 
in national and international public institutions;  

- A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 

- Well-organized with strong ability to analyse, draft and summarise reports; 
- Capacity to work in a multidisciplinary team and under high pressure; 
-   

Head of the 
Environment 
and  
Climate Change 
Division 
 

- Prepare and implement programmes for the mitigation of impacts 
relating to OMVG developments in the Gambia, Koliba/Corubal 
and Kayanga/Geba river basins in line with national strategies; 

- Ensure the promotion of appropriate measures to improve 
hygiene conditions and fight against water-borne diseases and 
their vectors;  

- Ensure protection of water resources quality, monitoring of 
wastewater, management of transboundary pollution issues, 
harmonization of national standards, application of the “polluter 
pays” principle;  

- Prepare and implement plans to address aquatic invasive species 
and protect biodiversity; 

- Prepare and implement plans to fight against erosion and protect 
embankments;  

- Promote the harmonization of ESIS-related legislation and 
coordination of environmental studies of the various OMVG 
projects and studies, and ensure capitalization of results;  

- Justify the OMVG’s approval of all ESIS for infrastructure or 
industrial projects or programmes in the river basins; 

- Monitor implementation, in compliance with international 
standards, of compensation and accompanying measures for 
involuntary displacement of populations during construction of 
works;  

- Monitor, in the long term, and ensure mitigation of negative 
impacts of the OMVG programme; 
Review new projects and justify the favourable or unfavourable 
opinions rendered by the High Commission in relation to the 
environmental impacts on the river. 

- Higher education (at least 5 years of university level education) in environment 
and climate change; 

- At least 7 years of experience in the environmental field and working on activities 
relating to climate change variability; 

- A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 

- Well-organized with strong ability to analyse, draft and summarise reports; 
- Capacity to work in a multidisciplinary team and under high pressure; 
-  
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Head of the 
Agro-Sylvo-
Pastoral  
and  
Rural 
Development 
Division 
 

- Provide support for the development of joint policies on irrigation, 
rainfed agriculture, flood recession cropping, development of 
lowlands, livestock, forestry, continental fishing and fish farming as 
well as drinking water supply;  

- Prepare and coordinate implementation of support programmes for 
farmers on management and maintenance of agricultural works, 
training and access to new technologies and agricultural, fishing or 
livestock-breeding techniques, combatting invasive plant species 
and other predators; 

- Collect data and inform regional agricultural databases (areas 
sown, production, commercialization, yield…); 

- Support exchanges between operators and researchers in the 
basin area with regard to seeds, selected plant breeding or 
improvement of animal breeds and productivity;  

- Disseminate and promote water-saving and environmentally-
friendly techniques;  

- Analyse new irrigation projects or other projects submitted to the 
High Commission and justify the favourable or unfavourable 
opinions rendered by the High Commission in relation to the 
physical impacts on the river.  

- Higher education (at least 5 years of university level education) in water 
resources management, agronomy, agricultural engineering; 

- At least 7 years of practical experience in the development and implementation 
of hydro-agricultural projects; 

- A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 
Well-organized with strong ability to analyse, draft and summarise reports; 
Capacity to work in a multidisciplinary team and under high pressure; 
  
  
  

Head of the 
Studies and 
Planning 
Division 

Update available databases and planning tools; 
Prepare, update and monitor implementation of regional 
development master plans and related sector-based plans aligned 
with national programmes; 
Ensure monitoring and evaluation of annual and multi-annual plans 
through data collection, establishment of “coaching” grids for 
monitoring, and information-sharing portals on the OMVG intranet 

site, accessible for partners to monitor performances of the 
Organisation and the progress of its programmes; 
Provide support for the harmonization of Growth and Poverty 
Reduction Strategies of member States with regard to interventions 
in basin areas; 
Harmonize approaches, coordinate implementation, aggregate 
needs, encourage logistics cost-sharing for implementation, 
economies of scale for recurrent charges, and exchange of 
experiences between the relevant national institutions; 
Initiate prospective studies and foster permanent dialogue on 
harmonious development of basin areas. 

 Higher education (at least 5 years of university level education) in Economics, 
Engineering. 

 At least 7 years of work experience in areas relating to planning and preparation 
of master plans for river basin development; 

 A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 

 Well-organized with strong ability to analyse, draft and summarise reports; 
 Capacity to work in a multidisciplinary team and under high pressure; 
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Head of the 
Regional 
Infrastructure 
and Water 
Resources 
Division 
 

- Encourage the harmonization of national policies and 
infrastructure programmes of member States in the basin areas 
(Gambia, Koliba/Corubal, Kayanga/Geba); 

- Ensure coordination of preliminary studies and feasibility studies 
relating to regional water and hydroelectric works and 
infrastructure;  

- Analyse new national infrastructure works and projects and justify 
the favourable or unfavourable opinions rendered by the High 
Commission in relation to their impact on the river;  

- Prepare proposals for the development of regional works and 
infrastructure to be submitted to the HC and the Council of 
Ministers; 

- Monitor the performance of consulting engineers and consulting 
firms (tender documents…) as well as firms selected for the 
realization of works; 

- Provide technical expertise in support of the agency in charge of 
the management of the Energy project’s common works to ensure 
effective implementation of their infrastructure maintenance 
duties;  

- Act as secretary to the Permanent Water Commission; 
- Encourage the harmonization of standards and release thresholds 

per sector, related sanctions, and resource protection measures 
for the effective implementation of the Organisation’s regulations. 

- Higher education (at least 5 years of university level education) in civil 
engineer, electricity, electro-mechanics; 

- At least 7 years of work experience in the development of water-related and 
hydro-electricity projects, power transmission lines and stations; 

- A good understanding of the functioning of regional cooperation institutions 
including the OMVG or a similar organisation; 

- Well-organized with strong ability to analyse, draft and summarise reports; 
- Capacity to work in a multidisciplinary team and under high pressure; 
-  

Main skills 

Technical and relational skills corresponding to the position; Excellent command of at least two official OMVG languages (French, English, Portuguese) 
and a good working knowledge in the third language. Good inter-personal skills; Excellent computer skills (MS Office and others…); Good 
communication and knowledge transfer skills; Rigorous, pro-active, dynamic and accessible. 

 
 
 
 
 


